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Abstract

This research objected (1) to study the concepts related to the protection of employees from bullying in
the workplace; (2) to study the laws relating to the protection of employees from bullying in the workplace of
the International Labor Organization, Australia, United Kingdom and Thailand laws (3) Analysis of Thai laws relating
to bullying compared to those of the International Labor Organization, Australia, United Kingdom, and (4) to find a
way to amend the law on the protection of employees from harassment in the workplace in Thailand to be
more appropriate; This research was a qualitative research by document research method. by analyzing
qualitative data obtained from research, documentation and literature reviews. to make further recommendations
The study found that (1) currently there is Convention No. 190 and Recommendation No. 206 on violence and
harassment. This includes bullying and bullying in the workplace. (2) There are laws in foreign countries related to
bullying and bullying at work. (3) From the analysis of Thai laws under the Labor Protection Act 1998, only the
provisions in Section 16 protect workers from being harassed. sexual abuse only but it does not cover the
protection of employees from bullying in the workplace. In addition, the relevant laws are insufficient compared
to the laws of other countries that are mentioned in the definition. Responsible agency offenses and penalties,
including remedial measures. (4) The researcher therefore proposes a guideline to amend the Labor Protection
Act, BE. 2541 (1998), Section 16 to be in line with the Interational Labor Organization, Australia and United
Kingdom laws to which the employee is entitled to protection.

Keywords: Bullying, Workplace bullying, Harassment
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% International Labour Organization (ILO). Bullying and Sexual harassment in the legal sector. November 26 ,
2020. Retrieved from : https://www.ilo.org/brussels/information-resources/WCMS _712518/lang--en/index.htm
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¢ National Centre Against Bullying. Types of bullying. December 17, 2020.
Retrieved from : https://www.ncab.org.au/bullying-advice/bullying-for-parents/types-of-bullying/.
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